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Motivation and Operational Effectiveness of the Academic Staff of Champasak
University

Abstract

This study studied the work motivation and effectiveness of the academic staff of
Champasak University, the purpose of this study is 1) to study the level of opinions of academic
staff regarding the motivation and effectiveness of the work. 2) to compare the opinions of young,
middle-aged and senior academic staff towards the motivation and effectiveness of the academic
staff. 3) to study the relationship between the motivation and the effectiveness of the academic
staff, The population studied in this study is 345 people, the number of sample groups using the
Krejcie & Morgan (1970) formula is equal to 182 people and the instrument used is a

questionnaire.

The results of the study of the level of opinion of technical staff to work motivation and
effectiveness in operation. In terms of motivation, from the analysis of motivation in the operation
of technical staff, it is seen that there are opinions at many levels, in which there are more
opinions than tho se regarding social status at many levels. Regarding the effectiveness of the
technical staff's operation, it was found that there are many opinions in which there are more
opinions than others in terms of thinking, attitude and moral qualities. The results of the one-way
regression analysis show that the opinions of people in the three different age groups are not
different in terms of work motivation at the level of statistical significance at 0.05 and it is seen
that the opinions of people in different age groups in all 3 groups are different in the effectiveness
of the operation at the level of statistical significance at 0.05. There is a difference between the
age of 45 years old and the age younger than 34 years. There are different opinions in the
effectiveness of the operation at the level of statistical significance at 0.05. Pearson Correlation
Coefficient analysis results to see the relationship between all work motivation and work
effectiveness from the opinions of academic staff in Champasak University found that there is a
high, significant and positive relationship (r=.783, p=0.000, p<0.01). To see the relationship
between social status motivation and work effectiveness from the opinion of academic staff in
Champasak University found that there is a high, significant and positive relationship (r=0.568,
p=0.000, p<0.01).
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By way Wyt wnguon (830n01wgs0ae)
€y NINuPUSts GHAYUR QADIR, et al.
(2017) Engnjoiiu a0 UL ndIusI Y
19 waz Yzdniwiuniwdziingejusingu
naudngai cUuNJoRunusIgon
021U Azmd1esyTITUNIVENoIN
w2z nuEnond SuzSofity PINLULSI
299w=in31u321N1u TwuznISnzataUs
gn (fsdaftotow, Wwosmentausicnuu,
fiosgnyofivuzdnfituluniuiEnoynaes
wedinguiingofivesaftaciuinfivéon -
3tag)agmolyre(Bommer et al., 1995; Lawler

& Worley, 2006; Schiemann, 2009;
Koopmans, et al., 2011; Pradhan & Jena,

2017). utse0Uz0uitudzdniBuluniy
Jefidnguesjusiingiuginiuiniyduiiv
Dnsugidaiicdutenzwiu way n1uauada-

Stacuugoumiscluy WBgendIniuind
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nachn, souniwdridnguesjuriingwdga
nilugenituniudngdugjciudSolisy
(Jameel & Ahmad, 2019). Tuiiy, €s33304l0
fedivownn wuizfivwsingudgminlugs
nriuniudngisugicludsisiuinousacay

(Abejirinde, 2009; Bennell and
Akyeampong, 2007; Simona, & Acedo,
2006; Hartmann, 2008; Zlate & Cucui, 2015;

Fithri, et al., 2019). g=iiu, nwdudugeniu
ﬁnaﬂﬁ%j‘cﬁwnsug'lauéuéﬂﬁu, lougsiwaz
cluNUEngIsiingzieezelnsafa KAy
Jrdnituluniwdziinguesjusiingudga
nilugzwitonde UeeInIudnasusgs.
Sndrniudiy Suniudteadcoutd
Uznougoutly3dy, theIndiuumnay
StatunsIgle war Yrdniduluniuso
ongoumiseIunIuStatiaudugauzinn
Ynugzwtutivnzinndinidgiionsu way
Hionzuacdo. dfulniuStacuungofiud tu
grmtunIudngisugizeiuimnnato. geiiv,
nuAudugeIniudngii s tburnesugoy
Susmsuldiuniingziize)zelusIye wax Uz
Sogigulunwdstdngesjwsingudganiy
azwicondsugenudngidugiee;
.4.U Q1.
8. wyu
Buniudtatnus{leandz&izeniudte
fimouriuciutéEiaotoomdis ;'g.uﬁ:
Sngaziunoruiindivgsjwziingu
SzmnaudfivesiaaluniuEnogn way Us
SoRduTunudstdngu. Wugouesjnsyae
PINNIWSca1zesIUNIVdzAdingI1uge)
wriingaudginiu dudrdanorwfincdivg Ty
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avtumie Wwindaorwacdivmendwicly
Gruwiozno1 U uding way J3mau. ouca
Jednditulunwdztinguesjusingiudga
niuBusrdnorufiocding Wazdumie Wwiind
noIUANHUYIUNdTYE LY A1uLuoan,
Hogzve war auiudnfiduiuazan 30ty
QzOUYIe.
Sudsunjunaruincdivesjuziingu
Sgimwiiftosyniuiioy, tod1ung kay to
91913 AfiuasyaftaluniuiEnogn «ay Us
SnRdueeInudzidnguesjweiingudga
nay. 83taGunIudiaz One-Way Anova, U
ou29INU81y fiu 1sIjlluniucEnoin,
Touf’ﬁumwﬁcmzégmawE’JiJz'leJmJOjo
azn) Wicsiudnorufncives g unu
sﬂgﬁccmnﬁﬂjﬁuﬁj 3 nw couddaorucan
fgfivntesIRNUNILENoIN Wwaziy
001U uN1IRET Y 0.05 (01 f-test=2.973
(€ sig=0.054 Léjm sig Jg1und1 0.05) to
19192 U101R2(829INU81Y=(H LD Ty
2= BuiingIfiv. TusovggInuely Nudy

goRGugeIniuiEnayn, louduniudnize

yuno1utudgunigngogzend Widivonau

]

o (% o

mcmuasj@ﬁgTuﬁueﬂyzﬁccmnﬁﬂjnuﬁj 3
nu cludaaruconanfivnldiudeSndity
TuniwdzAdngiu Tuazdunoiugtivnig
=10 0.05 (a1 f-test=3.764 waz sig=0.025
c§jm sig Jiound 0.05). Guniudingsy
Goucdinin Scheffe (diudmus Iend 45
J fiu 99y Hieund1 34 UBao1udncdiudicon

M137iunIGIuYE SRty Tuniwd=0dngu iy
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azfunoiudidivniigzfdey 0.05 (a9

sig=0.026 (8361 sig Slieunadr 0.05).

BUNWEN 001U TUILTMO1USI I
ez Yednniau tlunwdzidngueejuwziingiu
3zanu; 83laBuniuSiars Pearson Product

Moment Correlation Coefficient Analysis,
MMNao1udindiuesjwsingudginiudivon:
uBuzndsIYe Hu UednRiduly
nSnojn dudrlnoiulivaziiug), K8
ko (JutdTunrguon (r=.783, p=0.000,
p<0.01). a2 1U1WUIrMI1IKsIITAIY
rMWEN1IFI80 Nu JzdniGugeniucsn
oynidiudt aoruadivardug), 18U tay
(utd Tunaguon (r=0.641, p=0.000, p<0.01).
021U WUATMD1IcsI I IWWIDLITI-NIWY
J3mw fiu YzdnndulunwcSnoynalud
001U VAU a =0.01 o000V
AzMI1IUS 3TNV WIVCDNIDU29INIU
(8no3n fu YrdnnituTuniuSooyneiud
02WKTUAOU a = 0.01 godunduKILy
Azmod1esITIwn0 LD LTuNILEn
o3n fiu vzdndituluniuEnoinndnou

U OU a = 0.01

9. aWwsyYugU
23rinIn01uesulauITITUNINIVLA
293ULIIDNTUI 1UIRN YN2U InaKLwIy

cOvweingiug - oruynaui tdldnay

(=] '

d0z9v war Nwnsnaa WS THNUGSte, €

C]

@ o

Jtadududrasiuddiosy, O8uSUSIFoU

J

f

QgN1oButdN118 was Gugrnuiee1Tugdn
Jr1dU waz muSnoyndyfiniie) egeula
waz Syuaucdugdyguidy iy Us Fuweu
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AUrEn i tE Winwgoude, S0y
021UIE0ON (AT (FUILY=(018UL01299
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